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ending of conflict and retribution. Committed

Conflict resolution is conceptualized as the methods and processes involved in facilitating the peaceful
ending of conflict and retribution. Committed group members attempt to resolve group conflicts by actively
communicating information about their conflicting motives or ideologies to the rest of group (e.g., intentions;
reasons for holding certain beliefs) and by engaging in collective negotiation. Dimensions of resolution
typically parallel the dimensions of conflict in the way the conflict is processed. Cognitive resolution is the
way disputants understand and view the conflict, with beliefs, perspectives, understandings and attitudes.
Emotional resolution is in the way disputants feel about a conflict, the emotional energy. Behavioral
resolution is reflective of how the disputants act...

Jimmy and Rosalynn Carter School for Peace and Conflict Resolution

including the introduction of the undergraduate program and graduate certificate programs, it became the
School for Conflict Analysis and Resolution (S5-CAR)

The Jimmy and Rosalynn Carter School for Peace and Conflict Resolution (formerly known as the School for
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Conflict Analysis and Resolution or S-CAR) is a constituent college of George Mason University based near
Washington, D.C., United States, specializing in peace and conflict studies with locations in Arlington, Fairfax,
and Lorton, Virginia, as well as at the Mason Korea campus in Songdo, South Korea. On July 1, 2020, the
School for Conflict Analysis and Resolution was renamed the Jimmy and Rossalyn Carter School for Peace
and Conflict Resolution, following an announcement by the university in March 2020.

Dispute resolution

Dispute resolution or dispute settlement is the process of resolving disputes between parties. The term
dispute resolution is conflict resolution through

Dispute resolution or dispute settlement is the process of resolving disputes between parties. The term
dispute resolution is conflict resolution through legal means.

Prominent venues for dispute settlement in international law include the International Court of Justice
(formerly the Permanent Court of International Justice); the United Nations Human Rights Committee (which
operates under the ICCPR) and European Court of Human Rights; the Panels and Appellate Body of the World
Trade Organization; and the International Tribunal for the Law of the Sea. Half of all international
agreements include a dispute settlement mechanism.

States are also known to form their own arbitration tribunals to settle disputes. Prominent private
international courts, which adjudicate disputes between commercial...

Peace and conflict studies

de-escalation, and solution of conflicts by peaceful means, based on achieving conflict resolution and dispute
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resolution at the international and domestic

Peace and conflict studies is a social science field that identifies and analyzes violent and nonviolent
behaviors as well as the structural mechanisms attending conflicts (including social conflicts), to understand
those processes which lead to a more desirable human condition. A variation on this, peace studies, is an
interdisciplinary effort aiming at the prevention, de-escalation, and solution of conflicts by peaceful means,
based on achieving conflict resolution and dispute resolution at the international and domestic levels based
on positive sum, rather than negative sum, solutions.

In contrast with strategic studies or war studies, which focus on traditionally realist objectives based on the
state or individual unit level of analysis, peace and conflict studies often focuses on the structural...

Organizational conflict

constructive resolution of such conflicts can most often be achieved through a rational process of problem
solving, coupled with a willingness to explore issues

Organizational conflict, or workplace conflict, is a state of discord caused by the actual or perceived
opposition of needs, values and interests between people working together. Conflict takes many forms in
organizations. There is the inevitable clash between formal authority and power and those individuals and
groups affected. There are disputes over how revenues should be divided, how the work should be done, and
how long and hard people should work. There are jurisdictional disagreements among individuals,
departments, and between unions and management. There are subtler forms of conflict involving rivalries,
jealousies, personality clashes, role definitions, and struggles for power and favor. There is also conflict
within individuals - between competing needs and demands - to which individuals...
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Conflict management

in an organizational setting. Properly managed conflict can improve group outcomes. Conflict resolution
involves the process of the reducing, eliminating

Conflict management is the process of limiting the negative aspects of conflict while increasing the positive
aspects of conflict in the workplace. The aim of conflict management is to enhance learning and group
outcomes, including effectiveness or performance in an organizational setting. Properly managed conflict
can improve group outcomes.

Conflict (narrative)

event motivation mainly started with the introduction of Conflict Theory from the 19th century. It moved to
literature with Percy Lubbock in Craft of

Conflict is a major element of narrative or dramatic structure in literature, particularly European and
European diaspora literature starting in the 20th century, that adds a goal and opposing forces to add
uncertainty as to whether the goal will be achieved. In narrative, conflict delays the characters and events
from reaching a goal or set of goals. This may include main characters or it may include characters around
the main character.

Despite this, conflict as a concept in stories is not universal as there are story structures that are noted to
not center conflict such as griot, morality tale, kishotenketsu, ta'zieh and so on.

Ethnic conflict
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An ethnic conflict is a conflict between two or more ethnic groups. While the source of the conflict may be
political, social, economic or religious, the

An ethnic conflict is a conflict between two or more ethnic groups. While the source of the conflict may be
political, social, economic or religious, the individuals in conflict must expressly fight for their ethnic group's
position within society. This criterion differentiates ethnic conflict from other forms of struggle.

Academic explanations of ethnic conflict generally fall into one of three schools of thought: primordialist,
instrumentalist or constructivist. Recently, some have argued for either top-down or bottom-up explanations
for ethnic conflict. Intellectual debate has also focused on whether ethnic conflict has become more
prevalent since the end of the Cold War, and on devising ways of managing conflicts, through instruments
such as consociationalism and federalisation.

Sociology of peace, war, and social conflict

dynamics of collective conflict and its prevention, conduct, and resolution. Included is the study of military
institutions and conflict between collectivities

The sociological study of peace, war, and social conflict uses sociological theory and methods to analyze
group conflicts, especially collective violence and alternative constructive nonviolent forms of conflict
transformation. These concepts have been applied to current wars, like the War in Ukraine, and researchers
note that ordinary people, not politicians, are needed to drive peace in post conflict based on ethics and
"moral duty."

The by-laws of the Section on Peace, War and Social Conflict of the American Sociological Association
specify:
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The purpose of the Section on Peace, War, and Social Conflict is to foster the development and application of
sociological theories and methods for the understanding and study of dynamics of collective conflict and its
prevention, conduct, and resolution...

War Powers Resolution

S. president&#039;s power to commit the United States to an armed conflict without the consent of the U.S.
Congress. The resolution was adopted in the form

The War Powers Resolution (also known as the War Powers Resolution of 1973 or the War Powers Act) (50
U.S.C. ch. 33) is a federal law intended to check the U.S. president's power to commit the United States to an
armed conflict without the consent of the U.S. Congress. The resolution was adopted in the form of a United
States congressional joint resolution. It provides that the president can send the U.S. Armed Forces into
action abroad by Congress, "statutory authorization", or in case of "a national emergency created by attack
upon the United States, its territories or possessions, or its armed forces".

The bill was introduced by Clement Zablocki, a Democratic congressman representing Wisconsin's 4th
district. The bill had bipartisan support and was co-sponsored by a number of U.S. military...
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